


University of lowa Health Care is
lowa’s comprehensive academic health
system:

Ul Hospitals & Clinics, which includes
Ul Stead Family Children’s Hospital

Ul Roy J. and Lucille A. Carver
College of Medicine

Ul Physicians

Through its commitment to innovation, :
interdisciplinary collaboration, quality, safety, and
service, Ul Health Care:

= Educates and trains the next generation of \
physicians and health care providers

= Fosters collaborations with health systems an‘
providers across lowa and the region

= Provides world-class medical care and expertise
to patients, families, and communities

= Seeks knowledge and discoveries tha; advance
biomedical science, leading tov&ovgsl -
treatments and thera

"



Changing medicine and changing lives is our mission
of education and training, research and discovery, and
patient care and service.

The year 2018 featured notable accomplishments and distinctions, including:

= Over 1 million clinic visits and nearly 37,000 acute admissions at Ul
Hospitals & Clinics

= Nearly $225 million in external research funding to Carver College of
Medicine investigators

= A fourth consecutive designation as a Magnet hospital by the American
Nurses Credentialing Center for excellence in nursing

= A No. 1ranking from Forbes as the “Best Employer for Diversity” in
the Healthcare & Social category, and No. 16 ranking overall among 250
employers nationwide, in 2018

= Official notification of full reaccreditation of the Carver College of Medicine
MD program from the Liaison Committee on Medical Education

= National recognition by U.S. News & World Report in its rankings
of 2019 “Best Graduate Schools” and 2018-19 “Best Hospitals” and “Best
Children’s Hospitals™

= The 10th anniversary of our Kid Captain program, a partnership
between Ul Stead Family Children’s Hospital and the lowa Hawkeyes to honor
pediatric patients

It also was a time of transition in leadership, as Kenneth P. Kates,
MBA, associate vice president for Ul Health Care and CEO of

Ul Hospitals & Clinics, retired after a decade of service to the
organization. Kates’” impact was reflected in the growth of patient
care volumes, new facilities and technologies, and an unwavering
commitment to quality, safety, and operational efficiencies,
throughout the patient care enterprise.

In late November 2018, Suresh Gunasekaran, MBA, began as the
new associate vice president for Ul Health Care and CEO of Ul
Hospitals & Clinics, coming to lowa from the University of Texas
Southwestern Health System.

Gunasekaran joins Brooks Jackson, MD, MBA, University of lowa
vice president for medical affairs and dean of the Roy J. and Lucille
A. Carver College of Medicine; Patricia Winokur, MD, executive dean
of the Carver College of Medicine; and others in changing medicine
and changing lives for patients and families, students and trainees,
faculty and staff, and colleagues and partners here in lowa and
around the world.

SURESH GUNASEKARAN, MBA
PATRICIA WINOKUR, MD
BROOKS JACKSON, MD, MBA

That’s the change we pursue—and the challenge we embrace—
every day.



MEDICAL
Changing the future of health care through
EDUCATION . 2 : Co S
innovation, integration, and individualization
AND TRAINING

152

FIRST-YEAR
MD STUDENTS
(FALL 2017)

3.77

MEAN
TOTAL GPA

45%

CHOSE
PRIMARY CARE
SPECIALTIES
FOR RESIDENCY
TRAINING

1,248

FACULTY
MEMBERS

608 50

MEDICAL
STUDENTS

154

GRADUATING STUDENTS WHO
PARTICIPATED IN THE NATIONAL
RESIDENCY MATCHING PROGRAM
(SPRING 2018)

36

STUDENTS MATCHED WITH
RESIDENCY PROGRAMS IN
IOWA, INCLUDING 28 STUDENTS
MATCHED WITH Ul HOSPITALS
& CLINICS

119

PHYSICAL
THERAPY
STUDENTS

PHYSICIAN
ASSISTANT
STUDENTS

52%

OF IOWA’S PHYSICIANS EARNED
A MEDICAL DEGREE OR
RECEIVED RESIDENCY OR
FELLOWSHIP TRAINING AT IOWA

768

RESIDENTS,
FELLOWS,
AND DENTISTS
IN TRAINING

70%

IOWA
RESIDENTS

51%

FEMALE
STUDENTS

51%

MINORITY
STUDENTS

300+

GRADUATE
STUDENTS



EDUCATION/TRAINING
PROGRAMS NATIONALLY
RANKED BY U.S. NEWS &
WORLD REPORT IN 2018

17 6 2

INTERNAL PHYSICAL PHYSICIAN

MEDICINE THERAPY ASSISTANT e,
PRIMARY RESEARCH SURGERY

CARE

In addition to its MD program, the Ul Carver College of Medicine offers degrees
in physician assistant studies, physical therapy, and medical education as well as
PhD programs in nine biomedical science areas and bachelor’s degree programs

in clinical laboratory sciences, nuclear medicine, and radiation sciences.
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RESEARCH CENTERS,
INSTITUTES, AND
DGRAMS, INCLUDING:

D CARDIOVASCULAR RESEARCH CENTER

FAMILY CENTER FOR MACULAR
RATION

' FOR AUDITORY REGENERATIC
-NESS

3ROSIS RESEARCH CENTER

L ORDER OF EAGLES DIABET
ENTER :

ITT CENTER FOR VIRAI
SISAND DISEASE

MPREHENSIVE CANCEFR

FOR CLINICAL AND
TIONAL SCIENCE

FOR VISION RESEARCH
ITUTE OF HUMAN GENE
0 SCIENCE INSTITUTE

8 faculty and staff are nationally recognized leaders in basic science E
‘énhances understanding of human health and disease, and clinical A LAR DYSTROP s
est new medical technologies, treatments, and devices. 'SERACH CENTER
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CANCER EAR, NOSE,
AND THROAT

14 50

ORTHOPEDICS GYNECOLOGY

PEDIATRIC
NEPHROLOGY

OPHTHALMOLOGY

39

PULMONOLOGY

49

PEDIATRIC
NEONATOLOGY

More than 15,000 faculty, staff; st

to serve patients and families at |
walk-in locations in the lowa City

ind volunteers work together

& Clinics, outpatient and
ary and specialty care
ities across lowa.




STEM (SCIENCE;,
TECHNOLOGY, _
ENGINEERING, AND

MATH) EDUCATION
PROGRAMS HOSTED
OFF CAMPUS IN
IOWA COMMUNITHES

| @ STEM s

M Education programs—both on camp
les—serve to spur young students’ inte
inspire them to take an active role in the
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More than 2,700 students spent 24 hours without sleep or caffeine
uring the 2018 Ul Dance Marathon, raising more than $3 million for
ediatric cancer research. Over the past 24 years, the annual event has
- generated over $24.4 million in support.
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CONSOLIDATED
FINANCIAL
INFORMATION

/

$2,358,045,137

4

$2,296,035,741

$1,349,053,390

Fiscal year 2018 enterprise revenue and expenses

FISCAL YEAR 2018 REVENUE

PATIENT CARE $1,945,548,161 82.5%
B EXTRAMURAL FUNDING $213,445,415 9.1%

OTHER OPERATING REVENUE $123,355,203 5.2%
B GENERAL EDUCATION FUNDS $73,317,613 3.1%
] STATE APPROPRIATIONS $2,378,746 0.1%

TOTAL $2,358,045,137  100.0%
FISCAL YEAR 2018 EXPENSES

PERSONNEL $1,349,053,390 58.8%
B SUPPLIES $464,790,023 20.2%

LICENSES, FEES, AND

OTHER OPERATING EXPENSES $136,900,432 6.0%
B OCCUPANCY, BILLING, AND OVERHEAD  $126,464,881 5.5%
] DEPRECIATION AND AMORTIZATION $109,529,340 4.8%

REPAIRS AND MAINTENANCE $96,473,134 4.2%

SERVICES (INSURANCE) $12,824,542 0.6%

TOTAL $2,296,035,741 100.0%
FISCAL YEAR 2018 PERSONNEL EXPENSES

FACULTY $381,444,431 28.3%
B SEwv $325,650,187 24.1%

PROFESSIONAL AND SCIENTIFIC STAFF  $329,185,702 24.4%
B MERIT STAFF $193,290,784 14.3%
[] RESIDENTS, FELLOWS, AND

POSTDOCTORAL SCHOLARS/FELLOWS $72,735,293 5.4%

OTHER $46,746,994 3.5%

TOTAL $1,349,053,390 100.0%
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CONTACT US
Please send all comments or questions to the address above or call 319-356-1009.

The University of lowa prohibits discrimination in employment, educational programs,
and activities on the basis of race, creed, color, religion, national origin, age, sex,
pregnancy, disability, genetic information, status as a U.S. veteran, service in the U.S.
military, sexual orientation, gender identity, associational preferences, or any other
classification that deprives the person of consideration as an individual. The university
also affirms its commitment to providing equal opportunities and equal access to
university facilities. For additional information on nondiscrimination policies, contact
the Director, Office of Equal Opportunity and Diversity, the University of lowa, 202
Jessup Hall, lowa City, lowa 52242-1316, 319-335-0705 (voice), 319-335-0697 (TTD),
diversity@uiowa.edu.
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CHANGING MEDICINE.
CHANGING LIVES.®



