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Graduate Medical Education
0ffice of Diversity, Equity, and Inclusion

In the University of lowa Carver College of Medicine (CCOM), we are mindful of all aspects of human
differences and define diversity in the broadest sense to mean inclusion of all persons, regardless of
ethnic and racial background, gender, gender identity, sexual orientation, religious beliefs, ability,
language, citizenship status, age, veteran status, socio-economic status, and other attributes, who
contribute to a welcoming, inclusive culture across the enterprise.

The Office of Graduate Medical Education (GME) is committed to fostering an equitable environment
that values and promotes diversity and inclusion among resident, fellow, and faculty physicians.

Did you know. ..

Here's a taste of medical triumphs from University of lowa Health Care, which today includes Ul Hospitals &
Clinics, Ul Stead Family Children’s Hospital, and Ul Carver College of Medicine.

« First public institution to admit men and women on an equal basis

« Recognized by the Human Rights Campaign as a leader in health equality for serving the healthcare needs of
the LGBTQ community

 First university with a program to rehabilitate children with disabilities

« First Big Ten institution to promote an African American to an administrative vice president position (Dr. Philip
Hubbard, 1966)

« First state-university to officially recognize the Gay, Lesbian, Bisexual, Trans-gender, and Allied Union (1970)

 First public university in the US to include optional questions on admissions applications regarding students’
sexual orientation (2012)

 Granted the first MD to an African American graduate (1903) and first PhD to an African American woman
(1980)

« America’s first co-educational medical school (1870)

HOW WE SUPPORT

RANKINGS RESIDENTS AND FELLOWS

VISITING ELECTIVES

Carver College of Medicine +  Welcome and community- * Ruth Jackson-Steindler

. Among top 100 institutions building events Orthopedic Clerkship
awarding doctoral degrees to » Career coaching and  Visiting Elective Scholarship
Latinx students by Hispanic professional development Program supported by the
Outlook activities Department of Emergency

Ul Health Care + Diversity and inclusion Medicine

« One of the “Best Employers for

Diversity” by Forbes Emergency medicine

Changing Medicine.
Changing Lives.®

- medicine.uiowa.edu/diversity

educational programs *  Women in Emergency Medicine
supported by the Department of



House Staff Diversity
Collaborative

The Office of GME established the House Staff
Diversity Collaborative in 2020, which is composed
of an interdepartmental group of resident and
fellow physicians focused on providing support to

underrepresented in medicine house staff members
and creating a more inclusive learning environment.

The goals of the collaborative are to foster house
staff professional and leadership development,
provide mentorship and networking opportunities,
and support outreach pipeline programing and
recruitment.

Professional and leadership development
opportunities are provided through career
development seminars and panel discussions.
Mentorship and networking opportunities with
faculty are facilitated through formal and informal
programming. Institutional and community
outreach and pipeline programming is supported
through collaboration with established groups.

The collaborative is encouraged to provide
recommendations to build on current GME
initiatives to increase diversity and ensure that
house staff experiences across Ul Health Care are
equitable and inclusive.

gme.medicine.uowa.edu

medicine.uiowa.edu/diversity
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Resources

University of lowa Health
Care LGBTQ+ OutList

The Ul Health Care LGBTQ+ OutList is a voluntary
and public listing of members of our health care
community who identify as LGBTQ+. The OutList
serves as a resource for faculty, staff, resident,
fellow, post-docs, & students. The OutList was
created to foster an inclusive community and to
provide members of the LGBTQ+ community with
informal networking & mentoring opportunities.

Culture Vision™

CultureVision™ is the first comprehensive, user-
friendly database that gives healthcare
professionals access to culturally competent
patient care.

Office of Diversity, Equity, and Inclusion

451 Newton Road, 234 CMAB
lowa City, |1A 52242
319-384-2952

Medicine-diversity@uiowa.edu

Kanya Ferguson, MD, FAAD

GME Director of Diversity, Equity, and
Inclusion

Changing Medicine.
Changing Lives.®


mailto:diversity-resources@uiowa.edu
mailto:Medicine-diversity@uiowa.edu

‘ It V. - """ On-the-spot access to
u u re I SI . n culturally competent patient care
Today's healthcare professionalsare seeing agrowing number of patients with diverse cultural backgrounds, and

understanding their particular needs is critical.

CultureVision™ s a comprehensive weh-based database that enables healthcare professionals and facilities to provide
culturally competent patient care for over 60 groups, on topics including:

o  Concept of Health  Diet & Nutrition

o Beliefs, Religion &Spirituality o Iliness-Related Issues
 Language & Communication  Treatment Issues

o Family Traditions o Labor, Birth & Aftercare

«  HealthPromotion/Disease Prevention  »  Death & Dying
(Gender Roles

Ethnic Groups: Afghan, African American, American Indian, Anglo/Euro American, Arab, Argentinean, Asian Indian, Bhutanese, Bosnian,
Brazilian, Cambodian, Caribbean/West Indian, Central American, Chinese, Congolese, Cuban, Ethiopian/Eritrean, Filipino, Ghanaian,
Greek, Haitian, Hmong/Laotian, Iranian, Iragi, Italian, Japanese, Korean, Latino, Liberian, Mexican, Native H1/Pacific Islander, Nepali,
Nigerian, Pakistani, Polish, Portuguese, Puerto Rican, Roma/Gypsy, Russian, Somali, Sudanese, Thai, Ukrainian, Vietnamese, White Non-
Hispanic

ReIi%ious Groups: Amish, Atheism or Non-Religious, Baha’i, Buddhism, Christian Science, Christianity, Confucianism, Hinduism, Islam,
Jehovah’s Witnesses, Judaism, Paganism, Sikhism, Taoism

Additional Communities: Blind/Low Vision, Deaf/Hard of Hearing, Elderly, Homeless, Intersex, Intimate Partner Violence, LGBTQ2,

Military Families, Obesity/Overweight, Physical Disability, Refugees and Torture Survivors, Veterans/Military

WheretoAccess CultureVision™: Additional Resources:

o ThePoint Questions? Email medicine-diversity@uiowa.edu

e The Loop Need Access outside of work?

e EPIC o Website: http://www.crculturevision.com/
»  Clinical Stations »  Username: UIOWA

e Remote Access e Password: medicinel



mailto:medicine-diversity@uiowa.edu
mailto:medicine-diversity@uiowa.edu
mailto:medicine-diversity@uiowa.edu
http://www.crculturevision.com/

University of lowa
Health Care

LGBTQ+
OutlList

University of lowa Health Care is
developing an OutList and invites anyone
who identifies as LGBTQ+ to participate.
The OutList will foster an inclusive community and provide
members of the LGBTQ+ community with informal

networking and mentoring opportunities.

Submit the form to join the OutList at:
medicine.uiowa.edu/diversity/outlist.

If you have questions or would like to learn more, please
contact medicine-diversity@uiowa.edu.

L
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Ul FAMILY SERVICES OFFERS A WIDE VARIETY OF RESOURCES
AND PROGRAMS FOR UNIVERSITY OF IOWA FAMILIES

Lactation Resources for New Moms

The University of lowa has over
60 on-campus lactation rooms,
most of which contain a hospital-
grade breast pump. A full list

of lactation room locations can ]
be found at hruiowa.edu/family-
services/lactation-room-locations.

§1494

lactation Room

Back-Up

Child Care

The University has
~resources available if

your child's school or

child care program closes
i - intermittently or if your
child is mildly ill and
unable to go to school or
child care. Registration
paperwork is available
online and needs to be
submitted in advance of
using these services.

Do you serve or know of a Ul student
with child care costs?
The Ul Student Child Care Subsidy program
provides financial assistance to undergraduate
and graduate students with children.

Family Services is a Unit of University Human Resources

Campus Connected Partners

Family Services can connect Ul families with child care
options near campus. Campus Connected child care
centers are located within 1.5 miles of campus and
reqularly communicate openings to Family Services.

Spring Break Camp

Family Services partners
with Ul Rec Services

to reserve spaces in
their popular Goshawk
Camp over spring

break for Ui families.
Camp scholarships are
administered through
Family Services o
eligible Ul families.

Cemmunity Resources

Child Care Resource and Referral offers child care
guidance, resources and referrais.

lowa 4Cs can provide temporary or crisis child care.

To learn more about the child care
resources available to employees,
please contact:

family-services®@uiowa.edu
hr.uiowa.edu/family-services/
child-care

Family Services is a Unit of University Human Resources



SERVICES

At the University of lowa, we understand that
employment decisions often involve two careers.

Dual Career Services (DCS) are designed to provide assistance for
partners/spouses of recently hired Ul Faculty and Staff. Dual
Career Services staff are happy to assist spouses/partners with
their job search needs and will assist with updating
resume/curriculum vitae, job search techniques, and provide
information on ways to connect in the lowa City-Cedar Rapids
corridor. If you have any questions about your job search and the
employment opportunities, please contact the Dual Career
Services. Available to resident and fellow physicians
based on office availability for a one-hour consultation.

L
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UNIVERSITY
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Dual Career
Services

Services:
- Career Coaching
- Resume/CV Review

- Assistance with
Interviewing

- Assistance in Cover
Letters

- Advice on Salary
Negotiation

- Access to Job
Openings

Who Qualifies?

- Spouse/partner of a
newly hired
permanent faculty
or staff member

- Have lived in the
area for less than
two years

THE UNIVERSITY OF
IOWA
102 University Services Bldg.

1 West Prentiss

lowa City, 1A 52242

319-335-2656

hr.uiowa.edu/hr.uiowa.edu/
dual-career-services
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