The University of Iowa
 UIHC Maintenance Department Health and Safety Program 

RESPIRATORY PROTECTION PROGRAM 

EXECUTlVE SUMMARY 

Respirators are devices worn to prevent or minimize the inhalation of contaminants from the ambient air. Respirators can offer effective protection provided they are maintained and used properly. Engineering Services has established and implemented this respirator program. Employees using respirators must comply with the appropriate section(s) of this respirator program. Only employees meeting the department authorization requirements can work using a respirator. 
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Required Respirator Use Section 

SUMMARY 

Department employees are included in the Required Use Section of the Respirator Program when overexposure or potential overexposure to an air contaminant exists at a work location(s) and the department has selected respirators as the means of protecting the worker(s). Respirator use, as the name implies, is required and the respirator must offer appropriate protection for the user. Only employees meeting the authorization requirements of the Respirator Program Administrator can enter work areas requiring respiratory protection. This required respirator use section of the program is designed to protect the health of department employees, and to be in compliance with the most current version of Occupational Safety and Health Administration (OSHA) respiratory protection regulations (29 CFR 1910.134). The program must be updated as necessary to reflect workplace changes that affect respirator use. 

The required use section of the respirator program consists of: 

· Department specific written program; 

· Respirator selection procedures; 

· Medical evaluations; 

· Fit testing procedures for tight-fitting respirators; 

· Procedures for routine and foreseeable emergency situations; 

· Procedures and schedules for maintaining respirators; 

· Staff training on respirators and hazards; 

· Record keeping requirements; 

· Program evaluations; and 

· Designation of a program administrator. 

PURPOSE 

The required use section of the respirator program is designed to assure that each respirator user is adequately protected from air contaminants of concern under routine and emergency situations; that respirators are kept clean, sanitary, and maintained in good operating condition; and that respirators are used by employees who have been properly fitted and trained. All department employees must abide by the program rules, which are effective immediately. 

RESPONSIBILITY 

The director of the department (Director) is solely responsible for this program and has full authority to make necessary decisions to ensure its success. The director has assigned responsibility for implementation and day to day operation of the respirator program to a designated Respiratory Program Administrator (RPA). The RPA will consult with other authorities on health hazard recognition and respiratory protection if there is any doubt regarding hazard determination, or proper selection and use of respirators. 

Each authorized department employee (Appendix A), while in an area that requires the use of a respirator (Appendix B), shall wear the appropriate, properly fitted, NIOSH approved respirator. 

RESOURCES 

Consultation from the Health Protection Office (HPO) or other authorities on respiratory protection provided the initial program development expertise. These resources will also be used when program changes are needed. The following documents are also used for information: 

· National Institute of Occupational Safety and Health (NIOSH), "NIOSH Respirator Decision Logic" 

· American National Standards Institute (ANSI), ANSI Z88.2-1992, "American National Standard for Respiratory Protection" 

· Occupational Safety and Health Administration (OSHA), 29 CFR Parts 1910 and 1926 "Respiratory Protection; Final Rule" 

WRITTEN PROGRAM 

This document is the written respirator program for the department. It explains how the department respirator program works and contains procedures for employees who use respirators to follow. These procedures may be amended if new information indicates a change in respiratory needs. The Director shall approve any amendment of the respiratory program procedures. 

SELECTION PROCEDURES 

Survey

Department work areas are surveyed for respiratory hazards with the help of HPO or other authorities on respiratory hazards. The department will arrange for additional surveying and sampling as needed or required to update air contaminant hazard information if exposure conditions change. Data collected during the survey and 

used in determining the need for respiratory protection includes: 

· Types of respiratory hazards, 

· Nature of contaminants; 

· Concentration of respiratory hazards; 

· Established PEL's -TWA, STEL, and C; 

· Determination of acceptable airborne concentration for contaminants without established PEL's; 

· Length of worker exposure times; 

· Additive exposure effects from synergistic contaminants; and 

· Health signs and symptoms being experienced by workers. 

Department employees can not perform work in other departments requiring a respirator unless HPO or another authority on respiratory hazards has completed a hazard survey and their respirators are found to be adequate. 

Selection Criteria 

Where survey data indicates the need for respiratory protection, the department provides the employee an appropriate respirator model with acceptable fit at no cost. Periodic surveying and sampling will be conducted, as needed or required, to update air contaminant concentration information. 

Respirator selection is based on hazards the staff member is exposed to and use factors affecting performance and reliability. Only NIOS certified respirators are used. Respirators are assigned to employees for their exclusive use. If the concentration for a hazardous air contaminant has not been determined for an area, do not enter it. Selection and use of respirators for department employees includes consideration of the following: 

· Estimate of exposure hazard; 

· Chemical and physical form of contaminant; 

· Characteristics of the hazardous operations or processes-, 

· Location of hazardous areas; 

· Period of time which respiratory protection may be needed; 

· Activity of workers in the hazardous areas; 

· Physical characteristics, capabilities, and limitations of various types of respirators; and 

· Respirator protection factors and respirator fit 

Limitations of Use 

Department employees are only allowed to wear the air purifying respirators they are fitted for. Air purifying respirators shall not be used under the following conditions: 

· Immediately Dangerous to Life and Health (IDLH) atmospheres 

· Oxygen deficient atmospheres (less than 19.5% oxygen) 

· Situations where contaminants lack sufficient warning properties 

· Atmospheres containing unknown contaminants or concentrations 

· Atmospheres containing contaminant concentrations exceeding maximum use concentration of the respirator or cartridge 

Only self-contained breathing apparatus (SCBA) or airline respirators with an emergency escape supply shall be used to enter areas with unknown hazardous air contaminant concentration or in IDLH situations. 

Use Approval 

Each department employee must complete all requirements of the respirator program before being permitted to 

use a respirator. Employees completing respirator program requirements may only use the specific types of respirators that they are approved for. Only department employees that have completed the department respirator program requirements and are approved by the department administration to wear an appropriate approved respirator (Appendix A) can perform designated respirator use operations (Appendix B). 

MEDICAL EVALUATION 

Department employees will not be assigned tasks requiring respirator use unless they are physically able to perform the work with the equipment. The University Employee Health Clinic (UEHQ) will perform the required medical evaluations for department employees assigned respirators. Student help employed for less than 90 days will have their respirator medical evaluation performed by Student Health Service. Each respirator user's medical status will be reviewed annually or more frequently as required by UEHC policy. 

FIT TESTING 

All department employees required to use a tight-fitting facepiece respirator will be fit tested with the same make, model, style and size respirator they will use. Fit testing protocols and procedures are in the most recent version of Appendix A of OSHA's 29 CFR 1910.134 respirator regulations. Fit testing will be performed before initial use of a respirator, at least annually thereafter, and whenever conditions (such as employee's physical condition) change that could affect respirator fit. Respirators are fit tested using a QLFT, or a PortaCount 8010 QNFT method. Respirators modified for fit testing shall be returned to the NIOSH-approved configuration 

Before using the respirator in the workplace. 

Fit testing requires the respirator user to handle the respirator, have it fitted properly, test the facepiece-to-face seal, and to wear it in normal air for a familiarity period. 

ROUTINE & EMERGENCY SITUATION PROCEDURES 

Respirators shall be put on before entering a work area with a hazardous atmosphere. Department employees wearing tight-fitting respirators shall perform a successful user seal check using procedures from Appendix B-1 of OSHA's 29 CFR 1910.134 each time they put on the respirator. The respirator shall not be removed while in the hazardous atmosphere. Department employees are not permitted to enter IDLH atmospheres, unknown hazardous atmospheres, or any hazardous atmosphere that exceeds the capability of their assigned respirators. 

Respirators are not worn when conditions prevent a good facepiece to face seal or interfere with valve function. Such conditions may be a growth of beard, sideburns, a skull cap that projects under the facepiece, temple pieces on glasses, goggles or other personal protective equipment, or the absence of one or both dentures. 

Employees wearing respirators in hazardous atmospheres must leave the required respirator use area: 

· To wash face and respirator facepiece as necessary to prevent eye or skin irritation from use; or 

· If they detect vapor or gas breakthrough, changes in breathing resistance, or leakage of the facepiece; or 

· To replace the respirator or filter, cartridge, or canister elements. 

When a respirator user in a hazardous atmosphere detects vapor or gas breakthrough, breathing resistance changes, or facepiece leakage, the department must replace or repair the respirator before the employee returns to the work area. If during respirator use a change occurs in work conditions that could result in higher air contaminant levels, the employee will leave the contaminated area until the air contaminant concentration can be determined and the correct respirator provided. If during use the respirator fails or the air contaminant(s) is detected by the respirator user, he/she will leave the area immediately and not return until the respirator problem is corrected. 

MAINTENANCE PROCEDURES AND SCHEDULES 

A. Inspection 

1) The inspection of all respirators shall be performed before each use, and where applicable, shall include: 

a) Checking facepiece for cuts, tears, frays or loss of elasticity. 

b) Checking for damaged or missing hardware. 

c) Checking for dust or dirt on valve seats or valve flaps. 

d) Checking for missing or cracked valve covers. 

e)    Checking the elasticity of the headbands. ±)     Inspecting the lens of the facepiece. 

f) Checking threads, gaskets, and cartridges. 

g) Checking hoses for cracks, cuts, or abrasions. 

h) Checking regulator controls. 

i) Checking backpack for dents or broken welds, and cylinder attachment. 

2) Cleaning and disinfection will be done in accordance with the manufacturer's recommendations. 

3) Respirators issued for the exclusive use of one worker should be cleaned after each day's use, or more often if necessary. 

4) Respirators used by more than one worker shall be thoroughly cleaned and disinfected after each use. It is recommended that respirators be assigned to individual workers for their exclusive use. 

B. Storage 

1) When not in use, respirators should be sealed in plastic bags and stored in a single layer with the facepiece                        and exhalation valve in a non-distorted position. 

2) Respirators should be stored in a convenient, clean and sanitary location, avoiding temperature extremes and direct sunlight. 

C. Repairs 

1) Certain parts of the respirator can be changed by the employee, however repair or replacement of 

component parts must be done by a qualified individual. 

2)   Substitution of parts from a different brand or type will invalidate the approval of the respirator. 
D. Changeout Schedule 

1) Cartridges will be changed on respirators in accordance and consultation with the manufacturer's recommendations and guidelines. 

2) Cartridges should also be changed if the employee experiences a significant increase in the amount of resistance to breathing. 

3) Cartridges should be changed if the employee senses (smells/tastes) chemical breakthrough. 

TRAINING PROCEDURES
Department respirator users are provided effective, comprehensive, understandable training in proper use and limitations of each specific respirator type assigned. Respirator training is provided prior to a respirator's required use in workplace, and reoccurs annually or more frequently if necessary to ensure safe respirator use. 

For air-purifying respirators, training is done by a qualified person, such as from a HPO staff member. Training 

for air-purifying respirators, explains: 

· Respirator necessity and how improper fit, usage, or maintenance can compromise respirator protection; 

· Limits and capabilities of respirator; 

· Effective respirator use in routine and emergency situations, including malfunctions; 

· How to inspect, put on, remove, use, and perform check seals with the respirator; 

· Procedures for respirator maintenance and storage; 

· Medical signs & symptoms that may limit or prevent effective use of respirators; and 

· General requirements of respirator usage; 

Department employees are provided an opportunity to handle each respirator, have it fitted properly, test the facepiece-to-face seal, and wear it in normal air for a familiarity period. 

RECORD KEEPING REQUIREMENTS 

All records listed in this section will be kept for the duration of employment of the affected staff members plus at least 1 year (30 years recommended). UEHC will maintain medical evaluation records and make them available per 29 CFR 1910.1020. The Respirator Program Administrator will maintain the following records: 

· Establish a record of employee respirator fit testing including: Name or identification of employee tested; Type of fit test performed; Specific make, model, style, and size of respirator tested; Date of test; and The pass/fail results for QLFTs or the fit factor and strip chart recording or other recording of test results for QNFTs. A current list of staff members trained and medically approved for respirator use; 

· Employee training records (course content, attendance sheets, and tests); 

· Inspection and evaluation records of program effectiveness; and a written copy of current respirator program. 

PROGRAM EVALUATIONS 

The Program Administrator maintains appropriate surveillance of work area conditions and staff member exposure. He/she monitors the effectiveness of the program by making unscheduled observations of where respirators are used to confirm proper respirator use, and by discussing specific aspects of the respirator program with personnel during appropriate scheduled meetings. Factors to assess include, but are not limited to: 

· Respirator fit (including ability to perform work effectively); 

· Appropriate respirator for hazards exposure; 

· Proper respirator use under workplace conditions employee encounters; and 

· Proper respirator maintenance. 

Problems identified during surveillance are corrected. Any change in a work condition with potential to increase staff member exposure will result in a review of respiratory hazards to determine if respirator program modification is necessary. 

Voluntary Respirator Use Section 

SUMMARY 

Department employees that wish to wear a respirator when no overexposure or potential for overexposure to a hazardous air contaminant exists must comply with the applicable requirements of this voluntary use section of the respirator program. Like required use respirators, only employees meeting authorization requirements can work using a voluntary use respirator. 

The only employees authorized to wear a voluntary use respirator are listed in Appendix A. The only operations/locations in the department where voluntary use respirators may be worn are listed in Appendix B. Voluntary use respirators can not be used in locations where respirator use is required. 

PURPOSE 

The intent of the voluntary use portion of this respirator program is to insure no hazard is created by an employee using a respirator where it is not needed. Because respirator effectiveness is not an issue, this program section focuses on the ability to wear a respirator without aggravating a medical condition, and keeping the respirator clean to prevent dermatitis and other skin hazards. 

SELECTION PROCEDURES 

Survey

Department work areas have been surveyed for respiratory hazards with the help of HPO or other authorities on respiratory hazards. Survey data confirms no hazardous level of airborne contamination exists or could exist in the department under normal work conditions. Additional surveying will be done as needed or required if exposure conditions change. 

Department employees are prohibited from using a voluntary use respirator in other departments. 

Selection Criteria 

Any respirator may be used as a voluntary use respirator provided it does not create a health or safety risk and its use is approved by the Program Administrator. 

Use Approval 

Employees may only use the voluntary use respirators that they are approved for. Department employees approved by the respirator program administrator to wear a respirator can use it while doing the listed operations (Appendix A). 

FIT TESTING 

Fit Testing is not required for voluntary use respirators because respirator use is not necessary. 

ROUTINE & EMERGENCY SITUATION PROCEDURES 

Employees are not allowed to enter any location requiring respirator use for an air contaminant while wearing a voluntary use respirator. Voluntary Use Respirators are not permitted where any overexposure could occur. 

FILTERING F ACEPIECE (DUST MASK) RESPIRATORS 

The requirements for an employee to use a voluntary use filtering facepiece (dust mask) respirator are: 

· No overexposure or potential for overexposure to a hazardous air contaminant exists, and 

· The department respirator administrator has approved the use, and 

· The employee has read and certified they understand Appendix B of this program (equivalent of Appendix D of 29 CFR 1910,134 "Information for Employees Using Respirator When Not Required under the Standard". 

ELASTIC FACEPIECE RESPIRATORS 

The requirements for an employee to use a voluntary use reusable elastic facepiece respirator are: 

· No overexposure or potential for overexposure to a hazardous air contaminant exists, and 

· The department respirator administrator has approved the use, and 

· The employee has read and certified they understand Appendix B of this program (equivalent of Appendix D of 29 CFR 1910,134 "Information for Employees Using Respirator When Not Required under the Standard", and 

· A medical evaluation must be passed documenting the employee's ability to wear a respirator. The University Employee Health Clinic (UEHC) will perform the required medical evaluations for department employees. Student help employed for less than 90 days will have their medical evaluation by Student Health Service. The respirator user's medical status will be reviewed annually or more frequently as required by UEHC policy. 

· Required employee training is completed and documented on keeping respirator clean, stored properly, and maintained so as to prevent a health hazard (dermatitis). 

Department employees completing all requirements for using a voluntary use respirator may use one at operations/locations listed in Appendix A as allowing voluntary respirator use. 

Program Administrator and Authority 

PROGRAM ADMINISTRATOR 


The current Program Administrator is _Joe Roe _ 

AUTHORITY 

This respiratory protection program has been approved for use at the Department of Facility Operations​ Maintenance and Engineering and will remain in effect until a revised program is developed and approved. 

Director: Dale Flannery 
Chairperson 

Revision Dates: 


---------------------------------------






---------------------------------------


---------------------------------------
________________


---------------------------------------


---------------------------------------


---------------------------------------

________________________
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APPENDIX A-Department Operations/Locations Approved for Respirator Use 

Employees are only authorized to wear their approved respirator(s) at the following department operations/locations: 

	
	Operation 
	. 
	Respirator 
	Approved Respirator 
	Filter Type 
	Service Life 

	
	Location 
	
	Required 
	(TypelModel) 
	
	Deter. Method 

	Areas of suspected or 
	
	
	
	
	

	Known existence of mold 
	
	YES 
	N95 
	
	8 hours 

	
	
	
	
	
	
	Discard after 1 

	
	
	
	
	
	
	shift 

	Rooms designated as 
	
	
	
	
	

	Isolation for Contagious 
	
	YES 
	N95 
	
	8 hours/1 shift 

	Diseases 
	
	
	
	
	
	Discard after 1 

	
	
	
	
	
	
	shift 

	Operating dust generating 
	
	
	
	
	

	Tools 
	
	
	NO 
	N95 
	
	

	Areas involving 
	
	
	
	
	

	Demolition 
	
	NO 
	N95 
	
	

	Operating paint spraying 
	
	
	
	Expanded 
	

	Equipment 
	
	YES 
	7019S 
	Paper Medial 
	Visual Inspection 

	
	
	
	
	
	Polyester 
	

	
	
	
	
	
	Media 
	

	Mixing paint and/or using 
	
	
	
	Expanded 
	

	Chemicals for tool clean 
	
	YES 
	70l9S 
	Paper Medial 
	Visual Inspection 

	up 
	
	
	
	
	Polyester 
	

	
	
	
	
	
	Media 
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	.. - 
	
	
	
	
	
	

	I 
	
	
	
	
	
	


APPENDIX B--Voluntary Use Respirator Training / Documentation Sheet
Information for Employees Using Respirators Not Required Under the Standard (Appendix D to 29 CFR 1910.134) 

Respirators are an effective method of protection against designated hazards when properly selected and worn. Respirator use is encouraged, even when exposures are below the exposure limit, to provide an additional level of comfort and protection for workers. However, if a respirator is used improperly or not kept clean, the respirator itself can become a hazard to the worker. Sometimes, workers may wear respirators to avoid exposures to hazards, even if the amount of hazardous substance does not exceed the limits set by OSHA standards. If your employer provides respirators for your voluntary use, of if you provide your own respirator, you need to take certain precautions to be sure that the respirator itself does not present a hazard. 

You should do the following: 

· Read and heed all instructions provided by the manufacturer on use, maintenance, cleaning and care, and warnings regarding the respirators limitations. 

· Choose respirators certified for use to protect against the contaminant of concern. 

NIOSH, the National Institute for Occupational Safety and Health of the U. S. Department of Health and Human Services, certifies respirators. A label or statement of certification should appear on the respirator or respirator packaging. It will tell you what the respirator is designed for and how much it will protect you. 

· Do not wear your respirator into atmospheres containing contaminants for which your respirator is not designed to protect against. For example, a respirator designed to filter dust particles will not protect you against gases, vapors, or very small solid particles of fumes or smoke. 

• Keep track of your respirator so that you do not mistakenly use someone else's respirator. 

By signing this record, I indicate I have read and been provided a copy of Appendix D of the OSHA regulation 20 CFR 1910.134. I understand that any voluntary use respirator provided to me by the department, or that I bring into the workplace, can not be used where respirator use is required because of hazardous air contaminant concentrations. 

PRINT NAME 

_____________________



SIGN NAME 

___________________



DATE

_____

APPENDIX C--Summary Guide of Respirator Program Set-up Requirements 

	Requirement  
	Action

	    Respirator Program Administrator (RPA)                                                                            Action* Respirator Program. Administrator (RPA) 
	Designate a person to be RPA & train them to have 

	
	adequate knowledge of your respirator program. to 

	
	oversee and maintain it. 

	Department Specific Written Program. 
	Develop a department specific written respirator 

	
	program.. 
	Also develop checklists for annual 

	
	requirements and new hires. 

	Evaluate Workplace Airborne Hazards 
	Determine workplace airborne hazards. Use 

	
	engineering or administrative controls where possible 

	
	to eliminate or control excessive hazards. Where this 

	
	is not possible, respirators will be needed. 

	Respirator Selection 
	Select appropriate NIOSH respirators needed for 

	
	hazards identified as requiring respiratory protection. 

	Medical Evaluation 
	Each employee needs a respirator physical prior to 

	
	wearing a respirator. Contact University Employee 

	
	Health Clinic for employee and Student Health 

	
	Service for students employed less than 90 days. 

	Fit testing 
	Fit test each employee on every make, model, style, 

	
	and size respirator they will be allowed to wear prior 

	
	to using it in the workplace. 

	Routine & Foreseeable Emergency Situations 
	Develop procedures for respirator use including for 

	
	any emergency situations. Include procedures in 

	
	written program. 

	Respirator Maintenance 
	Developing procedures to inspect, clean, disinfect, 

	
	repair, and store respirators per manufacturer 

	
	recommendations and OSHA requirements. Have 

	
	respirator users maintain their respirators. 

	Respirator Training 
	Train each employee assigned a respirator when, 

	
	where, why and how to use and maintain each specific 

	
	respirator they are assigned. 

	Recordkeeping 
	Make arrangements to keep records of fit testing, 

	
	employees approved to wear a respirator, respirator 

	
	training, respirator program. evaluations, and copies of 

	
	the written program and OSHA respirator rules. 

	Program Evaluations 
	Develop plan for RPA to spot check program. 

	
	effectiveness and employee compliance with program. 

	
	requirements. 


• Use an HPO representative or other respirator expert for assistance 



APPENDIX D--Summary Guide of Respirator Program Maintenance Requirements 

	Requirement/Situation
	Action*

	Respirator program evaluation 
	RPA does routine (quarterly?) checks to determine 

	
	effectiveness of program and compliance with 

	
	regulations using checklist developed for the 

	
	department. Correct any problems found. 

	Check effectiveness of respirators. 
	Confirm airborne hazards have not changed 

	
	annually or when chemicals or processes change. 

	New respirator user in department. 
	Complete tasks on checklist developed for when a 

	
	new respirator user is identified. 

	Annual medical evaluations 
	Confirm employee medical evaluations from 

	
	designated physical provider (University 

	
	Employee Health Clinic for employees and 

	
	Student Health Service for students employed 

	
	under 90 days) are current. 

	Annual fit testing 
	Confirm annual employee fit testing current for all 

	
	types of respirators used by each employee 

	
	authorized to wear a respirator. 

	Respirator supplies 
	Check inventory of spare parts, filters/canisters, 

	
	and cleaning materials to maintain an adequate 

	
	supply level 

	Annual Respirator Training 
	Confirm annually retraining of each respirator user 

	
	on all specific respirators they are authorized to 

	
	use. 

	Recordkeeping 
	Check records of fit testing, employees approved 

	
	to wear a respirator, respirator training, medical 

	
	evaluations, respirator program evaluations, copies 

	
	of the written program, and respirator rules as least 

	
	annually and update as necessary. 




* Use an HPO representative or other respirator expert for assistance 



APPENDIX E--Respirator Program Trouble Shooting Guide 

Requirement/Problem 



Action* 

	Respirator Program Administrator (RP A) leaves. 
	Designate a new RPA and train them so they have 

	
	adequate knowledge of your respirator program to 

	
	oversee and maintain it. 

	New hazardous materials are used or the process 
	Have hazards reevaluated. If necessary, make 

	changes. 
	changes in respirator use and update written 

	
	program. 

	New employee(s) hired that will use respirators. 
	Complete tasks on the check list for actions to 

	
	perform when a new respirator user is identified. 

	Annual medical evaluation due and no notice 
	Contact designated physical provider (University 

	received from provider. 
	Employee Health Clinic for employees and 

	
	Student Health Service for students employed 

	
	under 90 days) and schedule a physical. 

	Suspect change occurred that effects respirator fit 
	Contact designated fit test provider or HPO and 

	of an employee (face scars, dentures, etc.) 
	schedule a respirator fit test for employee. 

	A problem you are unprepared to handle occurs 
	Contact HPO or respirator manufacturer if 

	with a respirator. 
	questions are not answered in written program. 

	
	Obtain replacement parts when needed. 


* Use an HPO representative or other respirator expert for assistance 

1 



APPENDIX F--Respirator Program Routine Evaluation Checklist 

Date ____________  Evaluator _______________________________
Checked with employees to determine if they have had any problems with their 
 

respirators and corrected any problems discovered.  __________

Written respirator program and employee field use of respirators match and are based on the most recent respirator rules and employee respirator use procedures. ___________

Any significant change in workplace conditions has been evaluated and the respirators and procedures in use are correct for the airborne hazards in the workplace. __________


Respirators are proper ones for hazardous contaminants under work conditions the 
 

employees encounter.  __________





Each employee required to wear a respirator has had a medical evaluation 
within the last year. 
__________




 

Each employee required to wear a respirator has passed a fit tested on each model, type, and style of respirator they wear within the last year.  __________



The respirator(s) assigned to each employee does pass user seal checks and is being worn correctly.  __________

Employees assigned a respirator( s) are inspecting them before use and performing 
 

user seal checks when the respirator is first put on. 
 __________

Respirators are being properly inspected, are cleaned/sanitized routinely, 
 

and are repaired as needed. 
__________




Each respirator is being storage in a clean, safe manner where the face piece will not become distorted.  __________
Filters/cartridges/canisters remain properly labeled. __________

 All employees required to use respirators have received initial respirator training and have had respirator training at least within the last year. 
__________w
Training, fit test, medical evaluation and program evaluation records are current.  _________
Copies of written program and respirator rules are available for employee review. ________



( 

S = Satisfactory  N = Not Satisfactory (describe corrective action on back of form) 


APPENDIX G--Respirator Program New Employee Checklist 

Date: _______      New Employee Name:___________________________
_ 


Determined that employee will be required to wear a respirator while at work.  _________
 


Employee received and passed a medical exam allowing the use of the type of 
 

respirator that will be assigned.  _________

Allowed employee to choose a NIOSH approved respirator that is acceptable to 
 

himlher and is adequate for the airborne hazards in the workplace.  _________

Employee passed a respirator fit test with the brand, type, style, size of respirator 
 

he/she will use while using an OSHA approved respirator fit test protocol.  _________

Employee has received required training on the respirators he/she will be using and 
 

has passed a test showing adequate understanding of respirator use. _________

Employee has received specific training on and demonstrates adequate knowledge of 
 

-the department respirator program. _________

Employee assigned the correct respirator for his/her individual use.  _________
 


Employee aware of location of written program, respirator rules, and other useful 
 

information like MSDS.  _________

Employee change out schedule for respirator filters/cartridges/canisters determined 
 

and documented.  _________
S = Satisfactory N = Not Satisfactory (describe corrective action on back of form) 

Evaluator initials:
PAGE  
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